
 

 

 

Equality and Diversity Policy 

  

Leading Languages takes its active role of promoting equality and diversity very seriously. 
As a result of this, we would like to make it publicly known that any third parties or companies that work 

with Leading Languages that don’t take any of  our reported concerns of safeguarding, equality and / or 
discrimination seriously and who cannot show us a clear and accessible policy and framework that equally 
supports that will be removed from  receiving or promoting our services with immediate effect.  
 

Principles 

What is Equality?  

Equality is the principle of giving equal opportunity to all people irrespective of their gender, 
ethnicity, disability, religious beliefs, sexual orientation, age, gender reassignment, pregnancy or 
maternity, or any other recognised area of discrimination.  

What is Diversity? 

 Diversity is the acceptance that we are all different but we are all equal. Diversity focuses on valuing 
and celebrating the strengths in people’s differences.  

The Equality Act 2010 states that schools must eliminate discrimination, advance equality of 
opportunity between people who share a protected characteristic and people who do not, and 
Leading Languages is committed to giving everyone that we provide services to and work with to 
provide those services, every opportunity to achieve the highest of standards. Within this ethos of 
achievement, we do not tolerate bullying and harassment of any kind. We actively tackle 
discrimination against those with a disability (disabilism), racial discrimination, sexual harassment 
and discrimination and promote equal opportunities and good relations between and amongst all.  
We aim to ensure that our services and products promotes the individuality of all our clients  
irrespective of ethnicity, attainment, age, disability, gender or background. We are committed to 
ensuring that positive action is taken where necessary to redress the balance of inequality that may 
exist. We aim to reflect the diversity of our local community and society and ensure that the 
education we offer fosters positive attitudes to all people.  



 

Legislative Context  

Race Equality issues:  

Legal Requirements:  

•  The Equality Act 2010 prohibits people from discriminating on grounds of race, colour, 
nationality or ethnic or national origin.   

Disability Issues  

Legal requirements:  

  The Disability Discrimination Act 2005 (DDA) defines a disabled person as someone who 
has  

‘a physical or mental impairment which has a substantial or long-term adverse effect on his 
or her ability to carry out normal day-to-day activities’.  

•  The DDA 2006 has also extended the definition of disability as follows: People with HIV, 
multiple sclerosis and cancer (although not all cancers) are deemed disabled before they 
experience the long-term and substantial adverse effect on their activities. Section 18 has 
been amended so that individuals with a mental illness no longer have to demonstrate that 
it is “clinically well-recognised”, although the person must still demonstrate a long-term and 
substantial adverse affect on his/her ability to carry out normal day-to-day activities.  

The Duty:  

• The Equality Act 2010 endorses the Disability Discrimination Act 2005 which placed a general duty    
on people who need to have due regard for the following when carrying out their functions:  

• -  promoting equality of opportunity between disabled people and other people;  
• -  eliminating discrimination;  
• -  eliminating harassment of disabled people that is related to their disability;  
• -  promoting positive attitudes towards disabled people;  
• -  encouraging participation in public life by disabled people;  
• -  taking steps to meet disabled people’s needs, even if this requires more favourable 

treatment.  

Gender Issues  

The Equality Act 2010 endorses previous legislation on the promotion of gender equality –  

• •  The Sex Discrimination Act 1975 states that it is unlawful to treat a person less favourably 
than another is treated in similar circumstances on the grounds of sex:  

-  apply a condition which discriminated against a man or a woman because they are 
less able to comply with it than a member of the opposite sex is and;  



-  discriminate against somebody because they are married.  

•  The Equal Pay Act 1970 requires that men and women should be paid equally where they 
are carrying out:  

- the same job; 
- work of equal value 
- work related as equivalent under the job evaluation scheme.  

•  Section 47 and 48 of the Sex Discrimination Act permits employers to act positively in 
favour of a particular gender by:  

o -  offering access to training to employees and/or non employees to help fit them to 
particular work in the organisation in which their gender group has been identified 
as under represented and;  

o -  encouraging employees and/or non employees to take up opportunities for work.  

• •  The Equality Act 2006 purpose was to create a public duty to promote equality of 
opportunity between men and women and to prohibit sex discrimination.  

The specific duties:  

• •  Consider the need to include objectives to address the causes of any gender pay gap.  

• •  Gather and use information.  

• •  Consult stakeholders and take account of relevant information.  

• •  Assess the impact of its current and proposed polices and practices.  

• •  Implement the actions set out in its scheme.  

• •  Report.  

4. Policy development  

Below is the list of legislation that we as a business use as our guidance when preparing this policy:  

• •  The Equality Act 2010  

• •  The Equality Act (2006) amended the requirements of the Equal Pay Act (1970) and the 
Sex  

• Discrimination Act (1975)  

• •  The Disability Discrimination Act 2005  

• •  The Race Relations Act (1976)  

• •  The Race Relations Amendment Act (2000)  

• •  The Human Rights Act (2000)  

• •  The Children’s Act (2004)  

• •  The European Directives-  

• •  The Employment Equality (Sexual Orientation) Regulations 2003 and the Employment 
Equality (Religion or Belief) Regulations 2003  

 

Eliminating discrimination, advancing equality of opportunity and fostering good relations 
across all characteristics  



Learning and Teaching  

We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of 
personal achievement. To do this, teaching and learning will:  

• •  ensure equality of access for all pupils and prepare them for life in a diverse society;  

• •  use materials that reflect a range of cultural backgrounds, without stereotyping;  

• •  promote attitudes and values that will challenge discriminatory behaviour;  

• •  provide opportunities for pupils to appreciate their own culture and celebrate the 
diversity of other cultures;  

• •  use a range of sensitive teaching strategies when teaching about different cultural 
traditions;  

• •  develop pupils awareness so that they can detect bias and challenge discrimination;  

o •  all subject departments, where appropriate, promote and celebrate the 
contribution of different ethnic groups to the subject matter;  

o   seek to involve all parents in supporting their child’s education;   

• •  take account of the performance of all pupils when planning for future learning  

• •  make best use of all available resources to support the learning of all groups of pupils.  

 

Curriculum  

• •  Each area of the resources used to deliver the curriculums of Leading Languages is 
assessed to ensure that those materials incorporate the principles of equality and to 
promote positive attitudes towards equality and diversity.  

• •  Our clients will have opportunities to explore concepts and issues relating to identity and 
equality.  

• •  All steps are taken to ensure that our materials used and published take into account the 
cultural and lifestyle backgrounds of all clients. 

Working with third party providers 

• To deliver our services we do regularly work with third party providers who often provide 
Leading Languages with the premises to conduct our school and community classes or may 
provide products to us so that we use in the delivery of our services.  To continue respecting 
rules or equality and diversity we will only work with other parties that can evidence that 
they meet a framework that respects and follows the requirements that this policy 
promotes. 

Protected characteristics  

The Equality Act makes it unlawful for to discriminate against a person or by treating them less 
favourably because of their:  
protected characteristics. 
Leading Languages constantly strives to remove any forms of discrimination which may form barriers 
to learning. 
Leading Languages challenges stereotyping and prejudice whenever it may occur and celebrates the 



diversity of our society and those that we work with including that  respect for all minority groups is 
shown.   

Association  

The Equality Act makes it unlawful to discriminate because of the sex, race, disability, religion or 
belief, sexual orientation or gender reassignment of another person or who they are associated to. 
with whom one of clients is associated with. 

 

Unlawful behaviour  

The Equality Act defines four kinds of unlawful behaviour – direct discrimination; indirect 
discrimination; harassment and victimisation. 
 

Should any of our clients using or having access to our services consider themselves to be a victim of 
unlawful behaviour, we will do all that we can to support that person in overcoming any difficulties 
they may have within our remit. That may include helping to signpost that person to a suitable 
advisory body. 

Should an incident occur, Leading Languages will act immediately to prevent any repetition of it. Any 
such incident will be recorded and copies retained by the Head Office of Leading Languages. We will 
independently assess any such incident to determine if we need to refer any such incident to a 
suitable organisation to manage the incident.  

Consequently, should any client, third party user or provider or member of the public harass, 
victimise, misrepresent  and / or discrimmate towards the brand, identity or reputation of Leading 
Languages, its personnel, staff, contractors, or clients for reporting a concern of unlaw behaviour. 
That person will cease to have access to our services and will be reported via the legal processes we 
are advised to take. 

Special provisions for disability  

The Equality Act 2010, paragraph 1.25 states:  

“The law on disability discrimination is different from the rest of the Act in a number of ways. In 
particular, it works in only one direction – that is to say, it protects disabled people but not people 
who are not disabled. This means that schools are allowed to treat disabled pupils more favourably 
than non-disabled pupils, and in some cases are required to do so, by making reasonable 
adjustments to put them on a more level footing with pupils without disabilities The definition of 
what constitutes discrimination is more complex. Provision for disabled pupils is closely connected 
with the regime for children with special educational needs.”  

  



 

The role of our Teachers and people delivering our services and promoting our products 

All of our teachers will ensure that all pupils are treated fairly and with respect. No person should be 
discriminated against because of a protected characteristic.  

In selecting classroom material, and resources teachers will pay due regard to the sensitivities of all 
the pupils in the class and do not use material that is discriminatory in nature.  

Teachers must strive to provide materials that give positive images of the diversity of their school’s 
local community and our country and others and challenge stereotype perceptions of minority 
groups.  

All teachers and people delivering our products and services must when engaging with our clients 
and our services and products and the brand reputation of Leading Languages;  show, deliver and 
promote a behaviour that does not include or promote  discriminatory behaviour. 

Teachers, employees, contractors  and other third party services associated with Leading Languages 
must challenge any incidents of a discriminatory nature, record serious incidents in the relevant log 
and inform the Head Office of Leading Languages.  Teachers, employees, contractors  and other 
third party services associated with Leading Languages should intervene in a positive way against 
any occurrence of racial discrimination.  

 Impact Assessments and how this policy relates to other policies  

We ensure that the commitments embodied in our mission statement for equality apply to the full 
range of our policies and practices, especially those concerned with:  

• equal opportunities; 

• pupils’ progress attainment and assessment; 

• behaviour and discipline  

• teaching and learning; 

• enrolment 

• the resources  

• staff recruitment and retention; 

• training and professional development 

• partnerships with parents/carers and communities; 

• visits and visitors.  

This policy as outlined in the specific duties placed upon us by the relevant legislation, will be 
evaluated and monitored for its impact on our clients and service users. 

 


